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INTRODUCTION
This paper aims at examining the Differentiated Essential Competencies (DECs) of graduates of Texas nursing programs using a case study. A competency is described as “an expected level of performance that integrates knowledge, skills, abilities, and judgment” (American Nurses Association, 2008). Practice in Nursing by licensed nurses flows along a scope of practice range based upon educational preparation from the Licensed Vocational Nurse to the doctoral prepared Registered Nurse.
 Essential educational preparation for the Licensed Vocational Nurse examination is provided at the vocational level in Texas Board of Nursing approved programs in community colleges, hospitals, career schools, and the military. Educational preparation for the Registered nurse ensures that examination is obtained through the Texas Board of nursing approved diploma, associate degree, and baccalaureate degree programs. Each of these programs further provides the required practice preparations for a registered professional nurse.

BACKGROUND
The Differentiated Essential Competencies marks the third generation of the Texas Board of Nursing education competencies with differentiation founded upon the education products of the three levels of education nursing programs prelicensure. Earlier documents were approved in 2002, (Committee, 2011), the Board of Nursing Advisory Committee for Education developed all revisions with input from affiliating agencies, employers, nursing programs, nursing organizations, and other stakeholders. The 2010 revision of all competencies were updated with current research, national standards, and literature.
 Differentiated essential competencies involve twenty-five core competencies categorized under four main nursing roles: Patient Safety Advocate, Member of the Profession, provider of Patient-Centered Care and Member of the Health Care Team.
The purpose of the DECs is that they will act as a guide for nursing programs to meet the approval criteria established by the Board of nursing and to ensure that plans prepare graduates in advance to provide safe, competent care to the people of Texas. Also, DECs are meant to demonstrate the development of anticipations across the types of nursing programs based on educational preparation. It is assumed that it may be impossible to evaluate students' abilities on some of the competencies because new graduates will grow in their level of competencies as they transition into practice (Hazelgrove, 2017). Apart from DECs being used for curriculum development, the DECs may also be used in practice to determine entry-level competencies, determine job descriptions, assist employers in formulating orientation and internship programs, coming up with career ladders, and reviewing and revising policies and procedures.
APPLICATION OF THE DECs
After the patient fall the following steps should be taken: the nurses should use their clinical intellectual and established evidence-based policies  for making decision in holding back the patient, assist in determining the physical health status and the needs of the fallen patient, report the incidence to aid in the identification of problems and formulation patient-centered plans of care in partnership with patients, their families, and the interdisciplinary health care team; Provide safe, primary nursing, compassionate care to the patient so that he doesn’t fall again.

Identify and report changes in patient responses to therapeutic interventions in comparison to expected results. As a Member of the Health Care Team, the nurse should: Coordinate, communicate and collaborate with the patient, their families, and the interdisciplinary health care team in delivering patient-centered care; serve as an advocate for health care in promoting and monitoring quality and access to health care for the patient and his family; directing patients and their families to resources that facilitate care continuity; maintenance, health promotion and restoration; and ensure confidentiality, Communicate and collaborate in advance with members of the interdisciplinary health care team to keep and promote the optimal health status of patient and his/her family; assign and/or delegate nursing care to other members of the healthcare team based upon a study of patient or need and finally Oversee nursing care provided by others for whom the nurse is answerable by using evidence-based nursing practice.
Additional competencies that the BSN nurse should demonstrate compared to an ADN after the incident include: taking part in developing policies of health care and procedures; Have communication skills in the areas of writing, speaking; be able to advocate for policy development to support care of susceptible populations and communities; use role modeling and leadership skills to promote professional boundaries among the members of the interdisciplinary team, Inquiry, analysis, and information approaches in addressing practice issues; can conduct research related to organizational and societal change; Apply knowledge from genomics, epidemiology, bioterrorism, and up-to-date population demographics in decision-making to reduce health risks in communities and exposed populations.


LEGAL AND ETHICAL APPLICATION OF THE DECs
According to (American Nurses Association, 2008), the Code of practice is particularly valuable in today’s healthcare environment because it clearly echoes the essential values and commitments of the nurse (Provisions 1–3): The nurse practices with compassion and respect for the essential dignity, worth, and unique attributes of every person; the nurse’s primary commitment is to the patient; The nurse advocates for, promotes and protects the rights, health, and safety of the patient. The code also identifies the boundaries of duty and loyalty (Provisions 4–6): The nurse has authority, answerability, and obligation for nursing practice; makes decisions; and acts consistent with the obligation to promote health and to provide ideal care.  The nurse owes the same duties to self as to others, including the charge to promote health and safety, maintain competence, preserve wholeness of character and integrity and continue personal and professional growth. The nurse, through individual and collective effort, establishes, maintains, and improves the ethical environment of the work set and conditions of employment that are conducive to safe and quality health care. It  defines the duties of the nurse that range beyond individual patient encounters (Provisions 7–9): The nurse, advances the profession through professional standards development, research and scholarly inquiry and the generation of both nursing and health policy; The nurse work in partnership with other health professionals and the public to protect human rights, promote health diplomacy, and reduce health disparities; The profession of nursing, mutually through its professional organizations, must articulate nursing principles, maintain the veracity of the business, and integrate principle of social justice into nursing and health policy.  

CONCLUSION
Differentiated essential competencies are a crucial part of the nursing profession whether associate/ diploma, vocational or Baccalaureate. DECs will determine whether a nurse will turn out to be competent by the time they are transiting. Competitiveness helps put the patient at the forefront in other words the patient is given a priority.  Competitiveness makes one unique in that the services delivered are wholesomely regarded quality and helps serves the client or patient to the level best. Application of DECs is varied; some competencies would call for nurses to act appropriately a member of the profession, provider of patient-centered care, patient safety advocate and member of the healthcare team.
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